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Understanding the Unfunded Liability of the
State Employee and Teacher Plan

Recent discussioninthelL egislature
andthe pressabout |engthening thetime
to pay off the unfunded liability (UAL)
of the Stateemployeeandteacher planis
anopportunity togivesomeinformation
abouttheUAL anditspayment. Clearly,
thereisinterestinthetopic. Probably no
group is more interested than those
System members and retirees who are
coveredunder theplan. They ask whether
lengthening the time period over which
theUAL istobepaidoff would affect the
amount of their retirement benefitsbeing
paid now or to be paid inthefuture. The
answer isno. Just asshortening thepayoff
period in 1998 and againin 2000 didn’t
increase benefits, lengthening it, as has
now been proposed, would not decrease
them.

Therearemany other thingstoknow
about the UAL and paying it off. First,
why doesthe Stateemployeeandteacher
planhaveaUAL ?Therearetwo principal
reasons. Oneisthat at several timesin
theplan’sover-50-year history, the State,

through the legidlative process, made
thedecisionto pay lessthan theamount
of employer contributions required to
adequately fundtheplan. Second, many
timesintheplan’shistory thelL egidature
enacted new or improved retirement
benefitsbut did not provideadequate, or
insomeinstancesany, fundingfor them
through employer contributions or
employee contributions or the
combination of the two.

Thus, as members worked and
earned the new or improved benefits,
thefundingto pay thosebenefitsasthey
would come duein future did not keep
pace; contributionswerelacking or too
small to beginwith, and that meant that
therewerelessfundsto beinvested and
therefore smaller investment earnings.
Theplan’sobligationto pay benefits(its
liabilities) grew larger than its
contributions and investment earnings
(its assets). That is, a portion of its
liabilitieswas unfunded; therewere no
assets behind them. In essence, a debt

John S. Eldridge, Il
Newest Member of the MSRS Board of Trustees

John S. Eldridge, 111 was recently
appointed by Governor Angus King as
theMaineMunicipal Association’srep-
resentativetotheM SRSBoard of Trust-
€es.

Mr. Eldridge joined the board in
September 2000 after his appointment
was approved by the Labor Committee
of the Legidature and by the Maine
State Senate. He has been the Finance

Director for the Town of Brunswick for
the past 12 years.

Mr. Eldridge, who graduated from
the University of Maineat Orono, pre-
viously heldtheposition of town man-
ager of thetownsof Bradley and South
Berwick. He succeeds Charles Jack-
son, who had served as a Trustee for
elevenyears.

had been created. Again, this has not
meant that benefits have not been paid.
Nor does it mean that they will not be
paid in the future, so long as there is
steady, real progressin paying off the
debt.
Averylargeunfundedliability would
bedifficult for any stateto pay off all at
once. Current revenuesfrom taxesand
other payments have to pay for many
things, e.g., schools, roads, all of the
other responsibilities of state
government. Paying off alarge UAL is
thereforespread over anumber of years.
There are standards and outer limits as
to the number of years over which the
payoff of a UAL can be spread. One
standard commontoall pensionplansis
“actuarial soundness.” In Maine, both
StatestatutesandtheMaineConstitution
charge the Trustees of the Retirement
Systemto ensurethat the Stateemployee
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Notes from the Executive Director

The current stock market:
its effects on retirement benefits

Whenthestock marketisdown, asit currently is, we
at the System know that many retirees and not-yet-
retired members worry about their retirement benefits.
Retireesworry that their monthly checkswill get smaller.
Membersworry that the fundsto pay their benefits will
belessand thereforetheir benefitswill beless. Interest-
ingly, whenthemarketisdoingwell, wedon’t hear from
peopl e that they’ re expecting their benefitsto increase.
And, when the market is down, no one need worry that
their benefitswill bedecreased. Thedownsand upsof the
stock market do not affect the amount of the retirement
benefit due amember.

Because the System’s retirement plans are Defined
Benefit (DB) plans, benefits are steady in the face of
market movements. In a DB plan, the amount of a
retirement benefit dependsonthreethings: averagefinal
compensation at retirement, the amount of creditable
service at retirement, and the value of each year of
service. Thislastitemiscalledthe® accrual rate”; itis2%
per year for all members except those in some PLD
specia plansand judges. Thefirst two of thesereflect a
member’swork history; thethird isset inthelaw by the
MaineLegislature. None of themisrelated to themove-
ments of the stock market. For aretiree, the calculation

done at time of retirement sets the amount at which the
benefit will remain, save for the annual cost-of-living
adjustment. A not-yet-retired member wanting asenseof
what her/hisretirement benefit will be needsto estimate
how much creditable service she/he will have at retire-
ment and what her/his average final compensation (that
is, the average of the three highest years of compensa-
tion) will be, multiply these and then multiply the result
by theaccrual rate. Themember doesnot needtoinclude
afactor for how the stock market may do. The benefit
amount is defined (hence the name Defined Benefit) by
service, compensation and accrual rate.

Retirees and members who, in addition to their
coverage under the System’s DB plan, aso have a
Defined Contribution (DC) plan (for example, a401(a)
or 457 plan) know that their DC plan is affected by the
market’s movements. For example, when the stock
marketisup, thevalueof their DC planinvestmentsisup
if they haveinvested in stocks; when the stock market is
down, the value of their DC plan investments is down.
Thisdoesnot meanthat participationinaDC planisabad
idea. Onthecontrary, itisagood ideato becontributing
toaDCplaninadditiontohaving DB plancoverage. The
Defined Benefit plan benefitisasteady, dependableflow
of incomeinretirement. ParticipationinaDC planmeans
that there are additional savings and
investment for retirement and that these can grow when
themarketinwhichthey’ reinteresteddoeswell, providing
additional incomeinretirement.

b e

EiZcutive irector

Two revised member handbooks
now available

A handbook entitled An Overview of Disability
Benefits and another on the MSRS Benefits for State
Employees havebeenrevisedtoreflect changesthat the
Legidature hasinstituted over the past few years.

InApril, arevised handbook entitled MSRSBenefits
for Teacherswill beavailable, followed soon after by the
revised edition of MSRS Benefits for Membersin the
PLD Consolidated Plan.

To obtain copies of the revised handbooks, please
call the MSRS.

Benefit Recipients: Do we know
where to reach you?

If you are spending time inalocale other thanwhere
younormally receiveyour mail and wanttoreceiveyour
monthly check or advice of direct deposit at another
address, please be sure that we have that address. For
your protection, the MSRS requires your written and
signed authorization to change the address for delivery
of your check or advice of deposit. To help assure that
you are the only person directing where your check
should besent, theM SRS doesnot accept authorizations
by phone. To assist usin making the change you want,
please include both your old and new address in your
authorization, aswell asyour name and Social Security
number.
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Coming in March:
Purchase of Service Credit by Payroll Deduction

Beginning in March 2001, all MSRS memberswho
areeligibleto purchaseservicecredit may onceagain do
so through payroll deduction.

Until July 1990, members had the opportunity to
purchaseservicecredit by having someamount deducted
from their paychecks, but this opportunity was legisla-
tively eliminatedin 1990 except for thosegrandparented
members who were actively purchasing creditable ser-

paymentsthat somereductioninprincipal infact results.
These requirements apply not only to memberswho for
thefirst timebeginapayroll deduction program but also
to grandparented payroll deductors and those making
partial paymentsin May.

For details please contact the MSRS Retirement
Services Program.

vice by payroll deduction at the time the law changed. Year End Statistics
Since 1990, payments toward the purchase of service
credit could only be made by either a one-time full Active MSRS Members as of June 30, 2000:

payment or apartial payment onceayear inthemonth of

May for all but the few grandparented members. New ?gagghirpsployees %‘71’2(2)(3)
legidation establishes the ability to make payments PLD Employees 8,'754
through payroll deduction, and members may find it Legislative Members 169
easier to maintain asteady, incremental approach to the Judicial Members 57
purchase of additional service credit. Total Active Members 51,003

There are specific guidelines, including minimum
payment requirements, that must be followed by all
membersinvolvedin purchasing or repurchasing credit-

Recipients of MSRS Benefits as of June 30, 2000:

ableserviceby payroll deductionor any other methodol - ;ee:ivrlé:s BR:;gﬁi?aries 25;353
ogy. The new legislation calls for members to be fully Disability Retirees 1,967
informed about how much creditable service their pay- Death Beneficiaries 1,007
ments are purchasing and to be making large enough Total Benefit Recipients 28,944

What happensto my contributionsif | terminate MSRS employment?

If youstopworkinginan M SRS-covered positionyouhaveachoiceof twodifferent courses
of action:

* You may leaveyour contributionson account at theM SRSwherethey will continue
to earn interest until you withdraw them or until you qualify for and receive aretirement
benefit.

* You may takearefund of your contributionsand interest immediately or at any time
whileyou are an inactive member. If you decideto take arefund you haveto withdraw all of your contributionsand
interest; thelaw doesnot allow you to takeapartial refund or borrow against thefunds. You receivearefund of only
your own contributions plus accrued interest and are not entitled to a refund of the contributions paid by your
employer on your behalf. You may roll over al or aportion of your refund to another qualified employer plan that
acceptsrolloversand/or to an Individual Retirement Account/Annuity (IRA), with certainrestrictionsset by federal
law and rules. If you take arefund and do not roll it over into another qualified plan, all or aportion of your refund
may be subject to state and/or federal taxes at the time of the refund.

If you return to MSRS membership at a later date having withdrawn your contributions, after you have
accumulated two continuousyearsof servicecredit, you may pay back to the M SRStheamount of your refund, plus
applicableinterest. If you pay back thisamount, you will once again receive service credit for the time covered by
your refund. When you take arefund, you give up your rightsto all MSRS benefits.
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The Importance of the Annual Statement of Compensation

Every January theM SRSDisability
staff mails a form entitled Annual
Satement of Compensation (ASC), to
each disability retirement benefit
recipient. It is accompanied by a
companionformonwhichtorequestan
extension of timetofilethe ASC. This
annual reporting of income, if you are
an M SRS disability retirement benefit
recipient, is required under Maine
Statutes becausethe M SRSisrequired
under these same laws to determine
whether the amount of wagesthat you
haveearned, if any, requiresyouto pay
back totheM SRSany of theseearnings.
TheAnnual Statement of Compensation
(ASC) formisthemeansby whichyou,
if youareadisability retirement benefit
recipient, report totheM SRShow much
income you have earned in the past
calendar year.

Regardless of whether or not you
had income other than your MSRS
disability retirement benefit in 2000, it
is mandatory that you complete and
return the ASC.

If your only income in 2000 was
your MSRS disability retirement
income, simply fill out the ASC and
return the ASC to the MSRS. (Please
note that if you are a section 1122
disability retirement benefit recipient,
thelaw requiresthat theamount of your
earnings both decreases the amount of
your benefit permanently and allowsa
determination of what you must pay
back to the retirement fund.)

If your only income in 2000 was
your MSRS disability retirement
income, you should havealready filled
out the ASC and returned it to the
MSRS by the February 16, 2001
deadline (unless you requested an
extension of time).

The following table highlights all
the dates you need to remember.

By February 16, 2001:
Complete and return ASC;
or
Complete and return ASC
Extension Form, which givesyou
until April 16 to file ASC.

By April 16, 2001:
Complete and return ASC and
Federal 1040 tax return, with all
attachments;
or
Send a copy of your 2000
Application for Extension of Time
to File U.S. Income Tax Return
that you filed with the IRS, which
givesyou until August 16, 2001 to
file ASC and 1040 with MSRS.

August 16, 2001:
Final deadlineforfilingwithM SRS.

M eeting thesedeadlinescan protect
your disability retirement benefit. It is
important that you know that not
returningacompleted ASCtotheM SRS
inatimely manner canresultintheloss
of your benefit.

You may be asking, “Why are
disability recipients required to pay
earnings back to the MSRS?’" Maine
law alows MSRS disability benefit
recipientsto earnincomein additionto
receiving a disability benefit without
having to pay anything back to the
M SRSbut only under certainguidelines
and limitations. The amount you are
permitted to earn while receiving an
MSRS disability benefit without
triggering apayback dependsonwhich
disability planyou are under. Based on
theinformationyoureportonyour ASC,
alongwithany otherincomeverification
that the MSRS may request, the
disability staff will first determine if
you had excess earnings during the
previous year and, if so, whether the
law governingthedisability planunder
which you are covered requiresyou to
pay back these earnings to the MSRS
during the next calendar year.

The majority of MSRS members
arecovered under the so-called Article
3-A Non-AgeRestricted Disability Plan.
(Therearedifferencesintheguidelines
for section 1122 and Article3disability
plans that are not discussed in this
article.) Under thisArticle 3-A plan, if
youreceivean M SRSdisability benefit
andreturntoworkinanM SRS-covered
position, you are allowed to earn the
differencebetweenyour AverageFinal
Compensation (AFC) and the amount
of your annual disahility benefit (both
adjusted annually for COLAS, except
under PLD Article3-A plansthat donot
have a COLA provision).

Example: Your AFC is $30,000
and your disability benefit in a given
year is$17,700 (based on 59% of your
AFC). Thismeans that your earnings
canbeupto$12,300annually ($30,000-
$17,700=%$12,300) beforeyouwill have
to pay back “excess’ earnings to the
MSRS.

If these excessearningsare greater
than the amount of your disability
retirement benefit in the next calendar
year, you must again become a
contributingmember of M SRSandyour
disability benefit will cease. You must
also repay the Retirement System for
your excess earnings in the prior year.

If you return to work in a non-
M SRS covered position, you are
permittedto earnthedifferencebetween
your AFC andtheamount of your annual
disability benefit (bothadjustedannually
for COLAs, if applicable) or $10,000,
whichever is greater. Any earningsin
excessof that determined amount must
be repaid to the Retirement System in
the next calendar year.

Additionally, if your excessearnings
exceed the amount of your annual
disability benefit, youwill bedeemedto
no longer have a disability, your
disability benefitwill ceaseandyouwill
aso still be required to repay to the
M SRS the remaining amount by which
you overearned in the previous year.

ASC continued on page 7
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Employer’s Corner

TheEmployer’sCor ner of theRetirement Newsisintended to provideempl oyerswith hel pful informationandtimely
reminders. We welcome your suggestionsfor areas of interest that you would like to see addressed in this column.

Toassurewehavethemost accurateand compl etemembershipinformationonfile, weremindyouto usethemost
current version of our membership forms to submit employee information. The newest forms allow us to make
maximum use of our growing automated member recordkeeping system and better serve our members, your
employees. Theform numbersand revision dates arelocated in the lower right-hand corner of each form. The most
current version of each membership formisidentified below. If you believe that your supply of formsis outdated,
please contact the M SRS to verify that and to order the newest version. Be sure to discard the outdated forms. We
will gladly send you anew supply of our current forms, whether you need to replace outdated forms or smply wish
to replenish your supply of forms.

*  Applicationfor Membership
Form # CL-0102, Rev. 01/99

*  Designation of Beneficiary Pre-Retirement Death Benefits
Form # CL-0722, Rev. 09/99

*  New Hire or Personnel Status Change Form
Form # MM-0001, Rev. 08/98 (Teacher & PLD employers only)

*  Employee/Retiree Data Update Form
Form # MM-0002, Rev. 02/99

Itisalso very important for your employees that completed membership forms be sent to uswithin seven days
of an employee'sfirst date of employment, or within seven days of any change in the employee's personnel status.
If you have questions or concerns about how to complete the membership forms, the time frame for reporting
membership information or other aspects of membership eligibility and reporting, pleasecall DeannaDoyle, MSRS
MembershipEligibility Specialist.

NEW RULE MAILED IN JANUARY

You should haverecently received acopy of MSRS Rule Chapter 303, entitled Actuarial Factors
Tables. Thisnew rule, adopted by the M SRS Board in November 2000, specifies the actuarial
factorstablesfor useinvariousdeterminationsand cal cul ationsrequiredin the administration of
the State empl oyee/teacher and particpating local district plansof the M SRS, and in the plans of
the Maine L egidative Retirement System and the Maine Judicial Retirement System. Attached
totherulewerecopiesof al of therelevant tables. Includedinthemailing alsowasarevised Table
of Contents for your rule book.

If youdid not receivethisinformation, please contact the Retirement System and request Chapter
303andarevised Tableof Contents. If youfindthat you aremissing any rulesincludedinthemost
recent Table of Contents, please contact the M SRS CommunicationsUnit so any rulesyou may
be missing can be sent to you.




6 Maine State Retirement News for Members, Retirees and Employers (April 2001)

PART Il - MEET THE MSRS STAFF
Survivor Services Unit

The Survivor Services staff assist members and retirees
with questionsabout pre-retirement death benefitsand group
life insurance, and process benefits for beneficiaries. They
aso maintain and update al of the information needed to
processbenefitsassoon aspossibleintheevent of amember’s
death. When notice of a member’s death is received, the
designated beneficiary(ies) are contacted by the Survivor
Services Staff.

Thequestion that staff in the Survivor ServicesProgram
would like to ask every MSRS member is: “Do you know
whoyour beneficiariesare?” To Survivor Servicesstaff, the
answer tothisquestionisoneof themost important thingsthat
you as an MSRS member should be meticul ous aboui.

If your answer is“| don't know” or “I’m not sure,” the
Survivor Servicesstaff advisethat you check your copy of the
beneficiary form(s) you last completed and filed with the
MSRS. If you are unable to locate your copy(ies), contact
your payroll clerk or the M SRSto obtain new copy(ies). You
should have on file at M SRS an up-to-date beneficiary form
for your Pre-Retirement Death Benefits and another up-to-
datebeneficiary formfor your Group Lifelnsurance, assum-
ing that you are covered by the Group Life Insurance Pro-
gram. Many membersand retireesdo not keep their designa-
tions of beneficiary(ies) for both of these benefitsup to date.
Others mistakenly think that one designation of beneficiary
covers both programs.

You should havefiled beneficiary form(s) whenyouwere
hired into an M SRS-covered position. Thismay havebeena
longtimeago. Inorder for theM SRSto carry out your wishes
in the event of your death, you need to be sure you have put
thosewishesinwriting and submitted thesedesignationforms
tothe MSRS. Under Mainelaw benefits can only be paid to
the person(s) designated in writing and filed at the M SRS as
your beneficiary(ies) under both programs. If you have been
married, divorced, widowed, becomeaparent, or experienced
someother mgjor lifeevent sinceyour beneficiary formswere
filed with the M SRS, you may want to file updated versions.
You areentitledto changebeneficiariesfor thesetwo benefits
asoften asyou like.

Two types of death benefitsare availableto eligible
beneficiary(ies) of amember who diesprior to serviceretire-
ment:

B so-caled “ordinary” death benefits, and
B “accidental” death benefits.

Claims under both are processed through the Survivor Ser-
vices Program. Ordinary death benefits come in severa
optional payment formsdepending onthemember’ sspecific
circumstances and whether and if multiple beneficiariesare
named. Survivor Servicesstaff figureout thespecific options

availableto one or moredesignated death beneficiary(ies) and
assist these beneficiary(ies) in understanding the forms of
payment for which each particular beneficiary iseligible. If the
death occurs before the member retires and isthe result of an
injury suffered in the course of employment, the member’s
beneficiary(ies) may beentitled to an “accidental” death ben-
efit. The Survivor Services staff make all determinations of
accidental death and assist beneficiaries in claiming these
benefitsaswell.

The Group Life Insurance benefit administered by the
Survivor ServicesProgramisavailabletoall Stateemployees,
public school teachers, and the empl oyees of those Participat-
ing Local Districtsthat elect to provide the coveragefor their
employees, as well as to members of the Legislative and
Judicial Retirement Systems. Benefitsare paid asoutlined in
the group life insurance certificate of coverage. Once the
needed informationto support aclaim hasbeen completed and
processed by the staff, the M SRS forwards the life insurance
information to MSRS' life insurance carrier, who processes
and pays the benefit.

Staff of the Survivor ServicesProgramfeel strongly about
reminding membersto keep beneficiary designationformsup
to date and reflective of their true wishes for distribution of
benefitsthey leave to their survivors. The staff has seen first
handthedifficultiesthat ensuefor loved oneswho areaffected
by out-of-date designations. That's why Survivor Services
staff keep asking, “ Do you know who your beneficiariesare?’
Do you?

Seated (left to right): Technician Jane Ricker, Clerk
Sandra-Campbell York. Standing(left to right): Clerk
Donna Glover, Supervisor Lynn Pease and Clerk Susan
Merrill.
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Paying Off the Unfunded Liability continued from page 1

and teacher plan is funded on an
actuarially sound basis. In general,
“actuarial soundness’ means that the
measurement of a plan’s actuarial
liabilitiesisbased on accuratedataand
reasonable actuarial assumptions. It
means that assets, including projected
futurecontributionstofundboth normal
costs and any heretofore unfunded
liabilities, are sufficient to establish or
re-establishthebasicfunding principle:
payment of the costs of retirement
benefits is to be related to the period
duringwhichbenefitsareearned, notto
theperiodof their payout. Withrespect
to paying off an unfunded liability,
actuarial soundness means that the
payoff cannot be spread over an
indefiniteor excessivenumber of years,
suchthat thebasicfunding principleis
ineffectignored.

Another even more absolute
standard was established inthe Maine
Constitution by a Constitutional
amendment enacted at referendum in
1995. It requires that the UAL of the
State employee and teacher plan be

paid off in 31 yearsor lessfrom July 1,
1997. The System’s actuary does not
regard the 31-year schedule as
actuarialy unsound. But, when that
schedule was established by the
Legislature as part of the 1993 changes
totheRetirement Systemlaws(it began
thenasa35-year schedule), theactuary
warned that any schedule longer than
35 years would raise questions of
actuarial soundness.

If theConstitutiona payoff schedule
were now in place, there would be 27
years of it left as of July 1, 2001 until
full payoff. Butthepayoff schedulehas
twicebeen shortened by theL egidature:
effectiveduly 1, 1998, it was shortened
to 25 years, effective July 1, 2000, it
was shortened to 19 years.

Recently, inlight of concernsabout
not having enough revenue to fund all
State government needs, the Governor
proposed and the Legislature has
cons deredre-lengtheningtheschedule.
Todo sowouldlower theamount of the
UAL payment required each year, thus
freeing up State moneysfor other uses.

So long as a re-lengthened schedule
doesnot exceedtheconstitutional limitof
31 yearsfrom July 1, 1997, thereisno
legal obstacleto re-lengthening. Thus,
thedecisionispurely amatter of public
policy. It is the Legislature’'s
governmental roleto make such policy
decisions, by weighingthepublicpolicy
interests serviced by retaining a
shortened amortization schedule and
those served by re-lengthening the
schedule. The policy interests at stake
includeretirement matters, health care
and its funding, education policy and
funding, and cost equity between
different generationsof taxpayers. These
are significant interests; the decisions
are difficult and complex.

=

ASC continued from page 4

Example: Your AFC is $30,000
and your disability benefit is $17,700
(based on 59% of your AFC). This
means your earnings could be up to
$12,300 ($30,000-$17,000=$12,300)
before you would have to pay back
excessearningstotheM SRS, However,
your earnings in 2000 (not including
your disability benefit) were $22,400.
You have overearned by $10,100
($22,400 minus $12,300 = $10,100)
andwill haveto pay that amount back to
the MSRS during 2001.

There is an advantage to you in
returning your Annual Statement of
Compensationformasearly asyou can.
You are permitted to pay any
overearnings back only in one lump
sum or by equal monthly deductions
from your disability benefitintheyear
after you have overearned. The total
amount due to berepaid is spread asa
deductionfromeachmonth of disability

retirement benefit that still remainsin
thenext calendar year. Thismeansthat
thesooner adetermination canbemade
astowhether and what you must repay,
the greater the period of time you will
have to spread out payments by
deduction from your disability
retirement benefit. If you are paying
through monthly deductionsfrom your
benefit or eventhroughal00%reduction
in your benefit and you have not
completed payment of your excess
earningsduringthedesignated calendar
year, the balance will be duein alump
sum at the end of that calendar year.

If you are receiving an MSRS
disability benefitand areworkingagain
or are considering returning to work,
you should contact theM SRSDisability
Program for information concerning
how muchyou can earnand besurethat
you meet al the ASC guidelines. Also,
if you have any questions about the

Annual Statement of Compensation
process, contact the M SRS Disability
Program.

WE WANT TO KNOW....

Olsthis newsletter being sent to the
correct address?

O s it being sent to the correct
person or office?

O Are you receiving enough news-
letters to distribute to each of your
employees?

If you answered “no” to any of
these questions, please contact the
MSRS at 800-451-9800 or (207)
287-3461s0 we can update our

records.
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Retirees: Questions about your medical MSRS Holiday Schedule
insurance and/or dental insurance? L ——

The Retirement System offices will be closed on the
Despitethefact that you may haveauthorized your health following datesin 2001:

and/or dental insurance carrier to have premiums de-
ducted for these insurances from your MSRS benefit
check eachmonth, theM SRSdoesnot admini ster either of
theseprograms. M SRS simply makesthe deductionsand

Monday, April 16 Patriots Day
Monday, May 28 Memoria Day
Wednesday, July 4 Independence Day
Monday, September 3  Labor Day

transfers funds to the appropriate insurance carrier as a Monday, October 8 Columbus Day

service to retirees. Still, the MSRS is the organization Monday, November 12 Veterans Day

most retirees call with questions and concerns about Thursday, November 22 Thanksgiving holiday

health or dental insurance. In response to these calls we Friday, November 23  Thanksgiving holiday

providetel ephonenumbersfor thecorrect organizationto Tuesday, December 25 Christmas

contact. For your convenience, here are the phone num-

bers to call to find those who can answer questions or Mailing Dates for

provideassistance. Benefit Checks and Advices of Deposit
for the remainder of 2001

Medical Insurance As a general rule, the MSRS delivers benefit checks and

advicesof deposittotheU. S. Post Officein Augustaon the
next to the last day of the month. When the next to the last
day iseither aSaturday or Sunday, they will bedelivered on
State Retirees: theFriday preceding. For theremainder of 2001, checksand
State Employee Health Office:  1-800-422-4503 advicesof depositwill bedeliveredtotheU.S. Post Officeon
thefollowing dates:

All guestions regarding medical insurance should be di-
rected to thefollowing programs:

Teacher Retirees:

MEA coverage: 1-800-322-9808 March 30 August 30
MSMA coverage: 1-800-660-8484 April 27 September 28
S - . May 30 October 30
Participating L ocal District (PLD) Retirees: Juﬁ}(lazg Ngvoagba 29
Check withyour former employer’spayroll departmentto July 30 December 28

find out what insurance carrier has been chosen by your
employer.

Dental Insurance Retirement News

All questions regarding dental insurance should be di- - i

rected to whichever of the following organizations man- Published by: Maine State Retirement System
agesyour insurance: 46 State House Station
Augusta, ME 04333-0046
Maine State Employees

ot . _a0N.AED- Executive Director: Kay R. H. Evans
Association (M SEA): 1-800-452-8794 Chief Deputy: Gail Drake Wright
M aineEducation Editor: Jane O. Torres

- . Editorial Assistants: Deborah A. Fish
Association (MEA): 1-888-942-2907 Nancy W. Ward

Retirement News is intended to provide timely information about the

MaineAssociation MSRS to members, employers and retirees. For the most complete
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